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Week of September 29, 1980 
PRESIDENT'S ECONOMIC RENEWAL PROGRAM 
STARTS IN WAYNE COUNTY, MICHIGAN 

WASHINGTON -- An important part of President Carter's economic renewal program 
has been launched in Wayne County, Mich., with a $1 million effort to retrain about 
"1,000 permanently laid-off automobile and chemical workers in 13 communities. 

Secretary of Labor Ray Marshall, in signing the grant, said the Downriver 
Community Conference -- which coordinates services in 13 towns in the county -~- has 
been awarded the contract by the U.S. Department of Labor. 

"This first step in initiating the President's economic renewal program," 
Marshall said, “is to pre-test through demonstration ‘positive adjustment’ efforts 
for laid-off workers. Our first project will provide assistance to workers who have 
lost jobs at the Southworks BASF chemical plant and at the Ecorse DANA automobile 
assembly and parts plants." 

The secretary pointed out that the Downriver Community Confe,ence is involved in 
a program unlike other CETA retraining efforts that prepare unskilled, economically 
disadvantaged persons for entry-level jobs. 


"This national demonstration project is for the retraining of experienced workers 


whose jobs no longer exist. We want to help them find new careers through retraining," 


Marshall said. 

The displaced workers in the Wayne County area will be the beneficiaries of an 
innovative adjustment assistance program that includes counseling, job search workshops, 
training and relocation assistance. Both classroom and on-the-job training will be 
supplemented by extensive job placement and other supportive services. 

The Downriver project is expected to serve as a valuable operational model for 
dealing with work lay-offs and dislocations in the months and years ahead. 

Marshall said that many workers are losing long-term jobs for the first time 


because of growing international competition, technology advances, higher costs of 


-more- 
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of energy, and pressures from new sources such as environmental regulations. 


The Wayne County program is the first of about 10 proposed experimental assistance 
projects. The remaining projects will be launched during late FY 81 and FY 82 as 
part of the Administration's efforts to solve the problem of shifting industrial 


and consumer demand. 





Week of September 29, 1980 
TRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR 1890 FORD WORKERS IN MICHIGAN 

WASHINGTON -- Approximately 1890 workers at a Ford Motor Co. tractor plant in 
Romeo, Mich., have been certified by the U.S. Department of Labor as eligible to 
apply for trade adjustment assistance. 

A Labor Department investigation indicated that the workers have been or may 
become unemployed or underemployed as a result of increased imports of farm tractors 
and tractor-loader-backhoes. 

A petition for adjustment assistance was filed with the Labor Department by 
the United Automobile Workers Union (UAW) on May 19, 1980, on behalf of workers 
at the Romeo plant. A subsequent Labor Department investigation disclosed that 
the following criteria were met in this case: there were (1) increased imports of 
competitive products, (2) significant layoffs or threatened layoffs or underemploy- 
ment, and (3) a decline in the facility's sales or production, and (4) increased 
imports contributed importantly to the job losses at the facility. 

The Labor Department's certification provides that all workers at the Ford 
Motor Co. tractor plant in Romeo, Mich,, who became totally or partially separated 
from employment on or after Nov. 1, 1979 (impact date), are eligible to apply for 
adjustment assistance under the Trade Act of 1974. 

The Trade Act of 1974 provides that workers who believe they have been or 


will become totally or partially separated from employment as a result of increased 


imports may petition the secretary of labor for certification of eligibility to 


apply for adjustment assistance. 
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Assistance to workers under the Trade Act may include cash trade readjustment 
allowances, training, employment services (counseling, testing, and job placement 


services), job search grants, and relocation allowances: 


Payment of trade readjustment allowances, training, employment services, 
job search grants, and relocation allowances will be administered primarily 
through the Michigan Employment Security Commission with funds provided by the 
Federal Government. 

To be eligible, a worker must have been employed at the Romeo plant for at 


least six months out of the year prior to layoff. 





Week of September 29, 1980 


OVER 112 MILLION AMERICANS HAD JOBS DURING 1979 

WASHINGTON -- A total of 112,736,000 persons, 16 years of age and over, were 
employed during all or part of 1979, the Bureau of Labor Statistics of the U.S. 
Department of Labor reported. 

This number represented an increase of 2.4 million relative to the total 
number of persons with employment during 1978. 

A total of 17.9 million persons experienced some unemployment during 1979, a 
slightly larger number than in 1978. The great majority of these persons (16 million) 
had jobs during some part of the year. 


The 1979 gain in the total number of persons with either full-year or part-year 


employment was not as large as the increases in recent years. From 1976 through 1978, 


when the economy was rebounding from the 1975 recession, the total number of persons 
with some employment during the year grew at an annual average of about 3 million. 
Most of the increase in employment since 1976 has been accounted for by persons 
working full-time year-round. This was again the case in 1979, as the number of persons 
working full-time year-round increased by over 1.4 million, accounting for about 60 
percent of the total rise in the number of persons with some employment. Slightly 
less than 30 percent of this rise reflected an increase in the number of persons who 
usually worked part time, and the balance was attributable to a small gain in the 
number of persons who were employed full time for part of the year. 
Women continued to show large gains in employment during 1979. About 1.5 million 
more women worked at some time during the year than in 1978, raising the proportion 
of women in the population who worked all or part of the year from 57 percent to 
58 percent. However, the proportion working full-time year-round remained unchanged 


at 44 percent. 
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Approximately 900,000 more men worked in 1979 compared with 1978. The proportion 
of the male population 16 years and over who worked at some time during 1979 was the 
same aS in 1978, about 81 percent. There was no significant change in the proportion 
with full-time year-round jobs (66 percent). 

As was the case in 1978, a larger proportion of whites (70 percent) worked during 
1979 than Hispanics (68 percent) and blacks (63 percent). Of interest among these 
groups were the following developments: The proportion of black men with full-time 
year-round employment reached 59 percent, 2 percentage points higher than in 1978; 
among Hispanic women, a group who historically has had lower participation rates 
than either white or black women, the proportion with full-time year-round jobs 
rose to 44 percent in 1979. On the other hand, the proportion of Hispanic men with 
full-time year-round jobs slipped to 61 percent in 1979. 

A total of 17.9 million persons experienced some unemployment in 1979, about 
200,000 more than in 1978. Relative to the previous year, there was an increase 
of 350,000 in the number of persons who were unemployed but also worked during the 
year and a-decline of 150,000 in the number who looked for work but never held a job 


during the year. The number of persons encountering unemployment in 1979 represented 


15.6 percent of all those who worked or looked for work, not much different than the 


percentage in 1978. 

Little change occurred in the average number of weeks that workers remained 
unemployed. There were 5.3 million workers who experienced 15 or more weeks of 
unemployment during 1979. Although women continued to be more likely than men to 
encounter unemployment in 1979 (16.0 versus 15.3 percent), men were more likely than 
women to be jobless for 15 weeks or more. 


The incidence of unemployment among whites, blacks, and Hispanics was largely 


unchanged from 1978 to 1979, although there was some improvement in the unemployment 


-more- 
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situation of black men. Slightly less than 24 percent of all black men who worked 


or looked for work in 1979 experienced some unemployment, compared with 26 percent 


in 1978. 
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Work experience during the year of persons 16 years and over, by extent of employment, race 


and sex, 1978 and 1979. 


Both sexes 


¢ 


2f employment 


Numbers (in thousands) 


Population 
Persons who worked or looked for work 
during the year: 


143,114 67,187 68,241 


Number 101,111 55,899 | 56,636 | 43,087 


Percent of populat ion-- 70.7 83.2 83.0 58.4 


Worked during the year: 
99,790 | 55,378 56,189 42,226 


69.7 82.4 82.3 *7.2 
Percent distribution 


Persons who worked during fhe year 100. 100. 100. 

Full time 1/ 88. 
50 to 52 weeks- 67.2 
1 to 49 weeks . . 20. 


Part time 2/ 
50 to 52 weeks 
1 to 49 weeks 


Numbers (in thousands) 


Population 7,664 
Persons who worked or looked for work 
during the year: 


Percent of population--/| 74.5 


Worked during the year: 
Numoer 


Number ) 1,402 5,709 
2 6 
| 
| 
Percent of population--| 


5,524 | 
72.1 


Percent distribution 


Persons who worked during the year . | -C 100.9 -0 
Full time 1/ ° . 86.2 4 
50 to 52 weeks ° ° 57.1 3 
1 to 49 weeks ° | ° 29.1 0 


Part time 2/ . ° 13. -6 
50 to 52 weeks | ‘ 6. -4 3. 
1 to 49 weeks 10.9 


Hispanic origin 3/ | (in thousands) 
Populat ion------------~-~~--~............ 3,707 
Persons who worked or looked fom work 
during the year: 
3,119 
84.1 


3,008 
Percent of population-4 . 83.2 
! 


3,077 
83.0 


Worked during the y : | 


Percent distribution 


Persons who worked during the year ' of ° 100.0 100.0 
Full time 1/ . ° 89.2 87.3 
50 to 52 weeks ° ° 62.4 60.6 
1 to 49 weeks . ° ° 26.7 26.8 


Part time 2/ 16. . ° 12. 
50 to 52 weeks 
1 to 49 weeks 


1/ Usually worked 35 hours or more per week. 


2/ Usually worked 1 to 34 hours per week. 
3/ Persons of Hispanic origin may be of any race. 


NOTE: Because of rounding, sums of individual items may not equal tocals. 


# # # 
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$24.9 MILLION IN UNDERPAYMENTS 
FOUND UNDER UNDOCUMENTED WORKERS PROGRAM 


WASHINGTON -- I1legal underpayments of $24.9 million have already been found 
under the Employers of Undocumented Workers Program during the first 10 months 
of this fiscal year, Donald Elisburg, assistant secretary of labor for employment 
standards announced. 

Of the $24.9 million, employers have already agreed to pay more than $13.2 
million in back wages to 96,000 employees, many of whom are undocumented workers. 

"In only 10 months, we have surpassed last year's 12-month figures by 
$300,000," Elisburg said. 

"Not only do these figures reflect a greater productivity over last year," 
he added, “but they also attest to the great success of this year's Wage and 
Hour enforcement effort." 

The Employers of Undocumented Workers Program is a targeted enforcement stra- 
tegy which focuses on areas of the country and businesses in which undocumented 
workers are likely to be employed. 

Special teams of experienced investigators have worked in Miami, Houston, 
Los Angeles, New York and other areas in recent months. They have concentrated 
their efforts in particular on the garment, construction, hotel and restaurant 
industries. 

“The program has proved to be an effective mechanism to enforce the rights 
of all workers, including undocumented workers," Elisburg said. 

"By insuring fair pay for all workers, we will help remove the incentive to 
employ undocumented workers at lower wages. Such practices reduce opportunities 
for American citizens as well as other workers who are in this country legally," 
he added. 

The program, initiated in 1978 by President Carter, allocated additional re- 
sources to the Wage and Hour Division of the Labor Department's Employment Standards 


Administration for investigating possible violations of the Fair Labor Standards 
Act involving undocumented workers. 


The act, which sets minimum wage, OV rt ime pay and ghild labor standards, also 
protects undocumented workers who are employed in the U.S. 


### 
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CETA WILL OPERATE WITH 475 PRIME SPONSORS IN FY 1981 

WASHINGTON -- CETA will operate. in the new fiscal year beginning Oct. 1, 1980, 
with 475 governmental units acting as prime sponsors of the U.S. Department of Labor's - 
employment and training programs. 

The 475 prime sponsors for FY 1981 represent a net increase of two over FY 1980, 
with seven new prime sponsors and the consolidation of five others that had operated 


independently. 


The prime sponsors for the coming year will include 53 states or balance-of- 
states, 202 counties, 72 cities, 144 consortia (combinations of government units), 
and 4 rural concentrated employment programs (CEP's). 

Cities and counties are eligible to be prime sponsors if their population is 
100,000 or more or if there are special circumstances concerning their economy. 

The seven new prime sponsors are: 

Salem (Mass.) Consortium, which consists of 19 cities and towns previously 
served by the Massachusetts balance-of-state program. The area was deemed eligible 
under “exceptional circumstances." 

Jefferson County, N.Y., formerly part of the balance-of-state. This 
area was also deemed to be eligible under “exceptional circumstances." 


Portsmouth, Va., newly eligible because its population has reached 100,000. 


It was formerly part of the Southeastern Tidewater Area Manpower Authority. 


(more) 
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Livingston County, Mich., formerly part of the balance-of-state and 
deemed eligible under "exceptional circumstances." 

Garden Triangle Consortium (Denton and Wise counties, Tex.), previously 
served by the balance-of-state. Denton County is newly eligible because its 
population has reached 100,000. 

Eugene, Ore., also eligible because its population has reached 100,000. 
It was formerly served by Lane County. 

Snohomish County, Wash., also eligible because of population increase. 
It was previously part of the King-Snohomish Manpower Consortium. 

Three prime sponsors merged into their balance-of-state operations: 

Kennebec County, Maine 

Berrien County, Michigan 


Johnson-Leavenworth, Kansas, Consortium 


Four prime sponsors became two prime sponsors as they formed consortia to 


operate in their areas: 

South Bend and St. Joseph County, Ind., became South Bend City/St. 
Joseph County Consortium. 

Raleigh and Wake County, N.C., became Raleigh City/Wake County, N.C., 
Consortium. 

There were 606 jurisdictions eligible in 1980 to act as prime sponsors for 

F¥ 1981 CETA programs, compared to 525 in 1974 when 403 prime sponsors were 
established. Prime sponsors that agree to amalgamate operations and act as a 
consortium for a substantial portion of the labor market in their area are eligible 
to receive monetary incentives under the Comprehensive Employment and Training 
Act, an incentive aimed at encouraging planning and operation on a labor market 


aréa basis. 
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In successive years since FY 1975, prime sponsors have increased steadily 


each year, but seem to have leveled off this year: 
FY 1975 403 
1976 43] 
1977 445 
1978 
1979 
1980 
1981 





Week of September 29, 1980 
FEDERAL DISTRICT COURT UPHOLDS KEY POINTS 
IN HANDICAPPED JOB BIAS LAW 

WASHINGTON -- A federal district court judge in Honolulu has upheld the U.S. 
Department of Labor on key points under the 1973 Rehabilitation Act, which protects 
qualified handicapped persons from job discrimination. 

The ruling by District Court Judge Samuel P. King affirmed a 1979 decision by 
Assistant Secretary for Employment Standards Donald Elisburg that a Hawaii construction 
worker with a back impairment was a “qualified handicapped individual." 

The worker, an apprentice carpenter, had been rejected for employment in 1976 
with a Honolulu construction firm, E. E. Black Ltd., because of a negative back X-ray. 

The worker's job bias claim was investigated by the department's Office of Federal 
‘Contract Compliance Programs (OFCCP) under Section 503 of the law which applies to 
firms doing government business. 

E. E. Black then challenged the validity of the law and OFCCP's enforcement 
action in a lawsuit filed in March 1979. 

In ruling on the suit, the court rejected the company's argument that impairments 


are only those defined by the American Medical Association. 


"Congress was not required to spell out in detail every possible condition or 


abnormality that could constitute an impairment," said Judge King. "It is clear 
that Congress was trying to protect a large number of people in a broad range of 
Situations." 

The court also rejected the nation that persons are covered by Section 503 only 
if their disabilities affect their job-seeking ability in general. 

"A person who has obtained a graduate degree in chemistry and then is turned down 
for a chemist's job because of an impairment is not likely to be heartened by the news 
that he can still be a streetcar conductor, attorney or a forest ranger," said Judge 


King. 
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The court affirmed the department's conclusion that the construction worker's 
impairment was a barrier to his employment opportunities, noting his difficulty in 
obtaining enough on-site work hours needed to move from apprentice to journeyman 


status as a carpenter. 


While noting that the risk of future injury may be a legitimate factor in hiring, 


the court also said that it should not be used to "make an otherwise capable person 
incapable." 

The ruling also stated that E. E. Black's hiring standards tended to “screen out" 
qualified handicapped individuals in general. 

The court left open several more specific issues involving the construction 
worker's condition and the impact of medical evidence presented in the case. Judge 
King noted that these would be addressed at a future court-arranged conference 


between the department and E. E. Black. 
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COURT ALLOWS VETERANS' CLASS ACTION CASE 

WASHINGTON -- A federal court in Atlanta has ruled that the federal government 
may file a class action suit on behalf of a group of veterans who contend that their 
military service should be counted as work time in computing pension benefits from 
their civilian jobs. 

The ruling by Judge Horace T. Ward of the U.S. District Court for Northern 
Georgia, Atlanta Division, allows the first class action case under the Veteran's 
Reemployment Rights Act (VRRA) to proceed. 

The case involves Austin K. Letson and 31 other employees of Liberty Mutual 
Insurance Company who are disputing the company's failure to include their military 


service in computing the years of work on which their retirement benefits are based. 


They are being represented by the governemnt under the VRRA. Liberty Mutual argued 


that the government could not represent a VRRA plaintiff in a class action. 

Judge Ward ruled that the Veterans’ Reemployment Rights Act does not bar class 
actions. "There is no indication in the Act's legislative history that Congress 
intended to limit representation of plaintiffs by government attorneys to actions 
other than those on behalf of a class, and such an interpretation does not arise 
from a reading of the VRRA," he said. 

The company also argued that the case was not a proper one for handling as a 
class action even if the government doesn't represent the veterans. The court ruled, 
however, that the plaintiff and the 31 other veterans constitute a proper class. 
The class action requirements of “numerosity, commonality, typicality and adequate 
protection by the representative party of interests of the class as a whole...are 


easily satisfied in the present case," Judge Ward said. 
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The purpose of the veterans' reemployment rights law is to ensure that men 
and women who serve in their country's military forces do not lose their jobs or 
other employment benefits because of such service. The law basically entitles 
veterans to reinstatement by their pre-service employers with the seniority, status, 
and rate of pay they would have attained with reasonable certainty if they had not 
gone into the military. 

The veteran's reemployment rights law is administered by the U.S. Labor 


Department's Labor-Management Services Administration's Office of Veterans’ 


Reemployment Rights. Persons wanting information about the law or assistance with 


claims under it should contact the nearest LMSA field office or the Office of 
Veterans' Reemployment Rights, LMSA, U.S. Department of Labor, Washington, D.C. 


20216. 
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ELISBURG DEFENDS 1972 REFORMS IN LONGSHORE ACT 

WASHINGTON -- Testifying before the Senate Labor and Human Resources Committee, 
Assistant Secretary of Labor Donald Elisburg said the 1972 amendments to the 
Longshoremen's and Harbor Workers' Compensation Act "transformed" the law into 
“a modern workers’ compensation statute." 

Elisburg defended the controversial reforms in the federally-mandated program, 
pointing out that the reforms increased the maximum amount of compensation, provided 
for annual adjustments in benefits, gave claimants the right to choose their own 
physicians and added compensation for deaths unrelated to compensable disability. 

"We at the Department of Labor believe these amendments were, and continue to 
be, necessary," Elisburg said. 

Concern has been expressed over these provisions, Elisburg noted, because of 
their cost, the availability of insurance and the opportunity for abuse and fraud. 

"We believe, however, that the Labor Department has been correctly interpreting 
both the language and the spirit of these reforms in administering the law," he said. 


In answer to criticism, Elisburg said some of the projected high costs are 


exaggerated. But even those that are substantial must be weighed against the human 


needs they answer. 

He pointed out that more private insurance companies are finding they can write 
longshore coverage profitably, thereby increasing availability. 

In addition, he said, standardized case-processing has lessened incidents of 


abuse. And an Office of Inspector General has been established to investigate fraud. 
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The longshore act and its extensions provide compensation for injuries to about 
a million maritime and non-maritime workers, including those in private employment in 
the District of Columbia. 

In addition to the improvements that the 1972 amendments added to the law, 


Elisburg said: "All users of the system -- injured workers, employers and insurance 


companies -- benefit from the management improvements that we have made and they will 


continue to do so in the coming years." 

The number of claims awaiting action has been cut from 20,143 in October 1976 
to an estimated 9,470 at the beginning of 1980, he noted. At the same time, a greater 
emphasis has been placed on rehabilitating disabled workers with an increase of 284 
percent in the number of cases between 1978 and 1979. 

"Users of the program are no longer frustrated by the long delays and by the 
feeling that no one cares," Elisburg said. 

Compensation under the Longshoremen's Act and its extensions is paid by employers 
who are self-insured or by insurance provided by employers through private carriers. 

The act is administered by the Division of Longshore and Harbor Workers' 
Compensation, a part of the U.S. Labor Department's Office of Workers' Compensation 
Programs. 

The act covers about a half million workers employed on navigable waters of the 
U.S. and those working on adjoining piers, docks and terminals. Extension of the act 
mandates coverage of a number of other groups of non-maritime employees totaling 


another half million. 
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LABOR DEPARTMENT STUDIES PENSION PLAN INVESTMENTS 

WASHINGTON -- Private pension plans increased investments in government bonds and 
time deposits and decreased investments in corporate stocks after 1974, according to a 
U.S. Labor Department study. 

The study concludes that these investment shifts resulted from the underlying 
influence of inflation and changing rates of return on investments, not from the 1974 
pension reform law. The study examines the effects of the Employee Retirement Income 
Security Act of 1974 (ERISA) on the investment behavior of private pension plans not 
funded through insurance companies. 

The study finds that among noninsured plans the proportion of total assets invested 
in corporate stock fell from 67 to 56 percent between 1973 and 1978. During the 
same period, the proportion of plan assets invested in U.S. Government bonds rose 
from 3 to 11 percent and holdings in time deposits increased from 2 to 5 percent. 

Since 1974, private pension plans reduced their high concentration of investments 
in certain stocks, according to the study, suggesting that greater levels of 
diversification have been achieved. In 1974, the median private pension plan's 5 
largest stock holdings made up 28 percent of its stock portfolio and its 10 largest 
holdings made up 48 percent of its stock portfolio. By 1977, median plan's 5 largest 


stock holdings made up 25 percent of its portfolio and its 10 largest holdings made up 


42 percent. According to the report, these reductions in individual stock concentration 


by pension plans were unique after ERISA. 





BLACK NEWS DIGEST - 9/29/80 
PENSION PLAN INVESTMENTS - P. 2 


The study finds that pension fund portfolios were heavily weighted toward 
investments in the top 100 stocks traded on the market in 1977, rated by market 


value. 


The study was developed by the Wharton School of Finance under contract with 


the Department of Labor, which administers ERISA. Data was collected for a broad 


period before and after enactment of the law. 

ERISA sets standards for the investment of employee benefit plan funds. It 
requires plan officials to invest funds prudently, to diversify investments to 
reduce the risk of losses, and to operate solely in the interests of providing 
benefits to plan participants and beneficiaries. 

The study, "The Impact of ERISA on Investment Policies of Private Pension 
Funds and Capital Market Efficiency," may be ordered from the National Technical 
Information Service, Department of Commerce, Springfield, Va. 22161, telephone 


(703) 557-4650 for $16.00 by order no. PB80-206147. 


# # # 
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DANGERS OF ABANDONED, IDLE MINES 
CITED BY U.S. LABOR DEPARTMENT 

WASHINGTON -- Entering abandoned or idle mines, quarries, or sand and gravel 
pits can be extremely hazardous, warns the U.S. Department of Labor's Mine Safety 
and Health Administration (MSHA). 

The agency reminds the public that when children, amateur prospectors, explorers 
and others unfamiliar with the dangers go into inactive mine properties, death and 
serious injury often follow. 

"Trespassing at abandoned or idle mine sites is asking for trouble," said 
Robert B. Lagather, assistant secretary for mine safety and health. "Adults should 
stay away from such dangerous areas, and should make sure their children do the same. 
Likewise, persons who are inexperienced in mining should not attempt to reopen old 
mine workings until they learn the proper safety precautions and legal requirements." 

Every year, MSHA notes, unwary people who enter inactive mine properties are 
exposed to unstable ground conditions, loose rock, oxygen-deficient "bad" air, 
explosive atmospheres, harmful gases and other hazards. Recent increases in the prices 
of precious metals have apparently drawn more persons to abandoned mine workings, 
sometimes with disastrous results. 

Although MSHA has authority under the Federal Mine Safety and Health Act of 
1977 to require the sealing or barricading of inactive mine properties, there are 


thousands of mines throughout the country which were abandoned before the Act's 


passage and whose location and physical conditions are unknown. MSHA urges the public 


to realize the dangers of abandoned and idle mines, and to act responsibly. 





Week of September 29, 1980 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1791, Philadelphia carpenters struck unsuccessfully in May for a 10-hour 
day and additional pay for overtime. This was the first recorded strike of workers 
in the building trades, according to a U.S. Department of Labor publication, "Important 


Events in American Labor History." 
# # # 


In 1825, the United Tailoresses of New York, a trade union organization for women 


only, was formed in New York City according to a U.S. Department of Labor publication. 
# # # 


The Mechanics' Union of Trade Association, made up of unions of skilled craftsmen 


in different trades, was formed in Philadelphia in 1827. This was the first city 


central type of organization on record, according to "Important Events in American 


Labor History," a publication of the U.S. Department of Labor. 
# # # 
The Typographical Society was organized in New York in 1794 by the printers. It 


remained in existence for 10 1/2 years, according to "Important Events in American Labor 


History," a publication of the U.S. Department of Labor. 


# # # 








